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Our Fight for Healthcare





2008 Proposed Employee Contributions





Pay Band 1 ($45,000 and under)


�
Individual�
Family�
�
Health Net�
$16.86 [-$3.78]�
$82.83 [-$11.16]�
�
Kaiser�
$6.50 [+.$50]�
$18.86 [+$1.46]�
�
PacifiCare�
eliminated�
eliminated�
�
WHA�
$6.50[ +$.50]�
$18.86[+$1.46]�
�
BlueCrossPlus�
$46.59[-$23.84]�
$169.04[-$69.34]�
�
BlueCross PPO�
$75.91 [+1.62]�
$254.07[+$4.52]�
�



Pay Band 2 ($45,001 to $89,000))


�
Individual�
Family�
�
Health Net�
$42.61 [-$2.53]�
$162.00 [-$7.65]�
�
Kaiser�
$33.06 [+$2.56]�
$100.88[+$7.82]�
�
PacifiCare�
eliminated�
eliminated�
�
WHA�
$33.06[+$2.56]�
$100.88[+$7.82]�
�
BlueCrossPlus�
$72.34[-$22.59]�
$248.21[-$65.83]�
�
BlueCrossPPO�
$101.66 [+$2.87]�
$333.24 [+$8.03]�
�






As a result of our actions last month, UC is proposing not to shift costs in the same crippling way they did in 2007.  


2001: 


Workers paid just 3% of health care premiums.  UC paid the rest.





2007: 


Monthly premiums for some employees increased as much as 79%.  


UC increased employees’ rates an average of 38%, while UC's rates went up only 11.7%.





2008:


After UC Unions did statewide delegations and emails to Medical Center CEOs and UC  Administration, UC proposed to stop shifting a greater share of the cost on to employees. These proposals for 2008 are subject to collective bargaining:


Kaiser:  8.3% - 8.4% increase for monthly employee premiums


Health Net and Blue Cross PPO:  most monthly employee premiums decrease


UC proposes to eliminate Pacificare, forcing employees to move to another plan.


Overall we shifted some of the cost back on UC, though smaller increases will still affect many employees, resulting in a paycut for benefits.

















2009 and Beyond:


We believe UC’s long term plan is still to make us pay 32% of our premiums, so this means additional increases. 





Our ability to fight depends on our ability to BARGAIN over our health care, so that UC cannot pass on health care costs to us in the middle of our contract. This is the standard at other hospitals and community colleges.





What’s Next? 


On September 27,  AFSCME 3299 kicks off statewide picketlines in support of our contract demands.  





Our demands include Longevity Steps at Market rates,  No Paycuts for Pension or Healthcare,  Improvements to Call Pay, Overtime pay after shift, a statewide minimum wage of $15/hour, and much more. 


�











Join us September 27 to show your support for a fair contract!  








�





AFSCME 3299: 


Taking Back UC 


for Patients, Students and Our Families





www.afscme3299.org














